EXECUTIVE  OFFICERS  MEETING 
AUGUST  18,  1988  . 

PRESENT:   Pres.  Osborn  and  Sec./Treas.  Haynes 

ABSENT:   Exec.  V.P.'s  Lydon,  Evers  and  Faherty 


MMS  to  buy  a  table  for  the  farewell  party  for  Bruce  Ferin.   So  voted. 

MMS  to  buy  a  table  for  the  Massachusetts  AFL/CIO  Frontlash  Dinner. 
So  voted. 

MMS  to  have  Pres.  Osborn  serve  on  the  dinner  committee  for  the 

New  England  Israel  Histadrut  which  will  be  honoring  Sen.  Kerry.   So 

voted. 

MMS  to  send  $400.00  to  the  First  Trade  Union  Savings  Bank  for  the 
golf  tournament. . .proceeds  to  go  to  the  Family  Inn.   So  voted. 

MMS  to  buy  two  tables  for  the  dinner  honoring  James  F.  Mulloney, 
Business  Manager  of  IBEW  LOcAl  1505.   So  voted.  .    . 

MMS  to  purchaie  a  1/4  ad  in  the  CLUW  Convention  Souvenir  Journal. 
So  voted.  -      .'" 

MMS  for  Pres.  Osborn  to  write  a  letter  re:   Laundry  and  Dry  Cleaning 
Int'l.  Union  Local  66  request  for  support  against  complaints  alleging 
eight  unfair  labor  practices  by  the  Archdiocese  to  Cardinal  B.  Law.. 
So  voted. 

MMS  to  send  a  deposit,  for  the  Northeast  AFL/CIO  Council 
Meeting  -  Sept.  21  through  23.   So  voted. 

MMS  to  send  $150  to  Southie  News  for. a  full  page  ad.   So  voted. 

Request  from  Coalition  for  Pay  Equity  to  join  as. members.   Filed. 

MMS  for  Pres.  Osborn  to  send  a  letter  to  Ed  Clark  to  endorse  the 
candidacy  of  Jacob  Schlitt  for  the  position  of  Chair  of  the  Board 
of  Review  of  the  Division  of  Employment  Security.   So  voted. 

MMS  to  check  on  the  Police  Alliance  of  Boston,  Inc.   If  they  are 
with  Bob  Guiney  it  is  ok,  if  pot.. file. 

MMS  to  send  Riverside  Park  tickets  to  V.P.  Thompson.  So  voted. 
MMS  to  send  Ed  Isles  a  letter.   So  voted.  '  ;■, 
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Dear  Brothers  and  Sisters 


S^a 


As  an  individual  who  has  supported  our  efforts  to  organize  and  empower  the 
working  poor  in  our  state  this  letter  is  intended  to  update  you  of  our  most  recent 
activities. 

In  March  of  this  year  we  held  our  Second  Annual  Local  66  Fiesta.    This  fund- 
raiser was  a  tremendous  success  and  raised  over  $4,000.    We  appreciate  and  extend 
our  thanks  to  the  many  individuals  who  contributed  time  and  money  to  make  it  a 
success. 

With  the  funds  raised  we  were  able  to  cap  off  our  victory  at  Hospitals  Laundry 
Association  by  successfully  negotiating  a  contract  that  raised  wages  at  least  50$   per 
hour  with  the  majority  of  workers  getting  a  $1.00  -  $1.50  raise  in  the  first  year  of 
the  contract. 

An  organizing  drive  was  also  begun  at  Associated  Catholic  Hosptials  Central 
Laundry.    ACH  is  owned  by  the  Archdiocese  of  Boston.    The  laundry  was  not  the  best 
nor  the  worst  of  laundries  in  the  area.    However,  the  workers  wanted  a  voice  and  we 
all  hoped  through  unionization  the  laundry  would  become  a  model  of  fairness  for 
other  area  employers. 

Our  hopes  were  quickly  smashed  when  on  April  1 1,  the  Company  unleashed  a 
viscous  anti-union  campaign  (see  enclosed  articles).    Unfortunately  the  anti-union 
campaign  is  being  sanctioned  by  His  Eminence  Bernard  Cardinal  Law,  who  sits  as 
Chairman  of  the  ACH  Board  of  Trustees. 

To  date  the  National  Labor  Relations  Board  has  issued  a  complaint  alleging 
eight  (8)  unfair  labor  practices  by  the  Archdiocese.    In  addition  they  have  dismissed 
the  empoyers  petition  for  an  election  as  unv/arranted.     Apparently  part  of  the 
Archdiocese  strategy  is  to  force  an  election  before  workers  have  had  an  opportunity 
to  consider  unionizing  in  an  atmosphere  free  of  the  Companies  coersion. 

You  can  assist  our  organizing  efforts  by  writing  to  His  Eminence  at: 

Archdiocese  of  Boston 

2121  Commonwealth  Avenue 

Brighton,  MA    02135 


(OVER) 
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Inform  His  Eminence  of  your  concern  about  the  Archdiocese  anti-union  efforts, 
and  your  support  of  Local  66. 

The  next  year  promises  to  be  an  exciting  one  for  our  Union.    We  are  well  under- 
way organizing  Empire  Laundry  of  Lynn  and  Lowell,  employing   approximately  225 
workers.    Union  members  from  several  Boston  laundries  have  volunteered  participate 
in  this  drive.    We  are  extremely  pleased  that  rank  and  file  members  are  assuming 
greater  leadership  roles.    Also,  we  are  looking  for  supporters  from  Lynn  and  Lowell. 
Please  let  us  know  if  you  have  suggestions. 

Beginning  in  October  through  March  1989,  seven  contracts  will  expire,  covering 
approximately  225  workers  at  eleven  (1 1)  separate  locations.     Each  employer  through 
word  and  action  has  made  it  clear  they  challenge  our  right  to  exist  as  a  union  and  they 
will  oppose  any  effort  to  raise  the  standard  of  living  of  Local  66  membership. 

Finally,  as  a  result  of  our  efforts  our  International  Union  has  began  to  subsidize 
our  efforts  relieving  some  of  our  financial  burden.    Your  contributions  in  the  past 
pulled  us  through  to  the  point  where  we  are  today.    Thank  you  again  for  your  support 
in  the  past  as  well  as  your  continued  support  in  the  future. 

In  Solidarity, 


/>     i 


/> 


David  B.  Brenner, 
President 


Union  battling  church-owned  linn 

US  labor  panel  is  expected  to  back  complaints  lodged  in  drive  lo  organize 


By  James  L.  Franklin 
Globe  Staff 

In  a  storefront  union  hall  at  the  edge 
of  Andrew  Square  in  Dorchester,  two 
workers  talk  about  their  struggle  to  help 
organize  a  union  at  a  nearby  plant  In 
one  of  the  few  remaining  industrial 
neighborhoods  in  Boston. 

Both  are  comparatively  recent  immi- 
grants, as  are  the  vast  majority  of  the  55 
men  and  women  employed  In  one  of  the 


city's  lowest  paid  and  least  glamorous 
jobs:  a  laundry  serving  Boston  area  hos- 
pitals. 

"I  was  just  13  when  everything  hap 
pencd  with  Solidarity  at  home,  bul  I 
think  aboul  II  all  the  time."  a  young  Po 
lish  man  who  has  worked  there  for  the 
last  two  years  said.  "That's  why  I  know 
a  union  Is  belter  for  us. 

"I  saw  what    they  did   to  us  in   the 
laundry  .  .  .  and  I  know  If  we  don't  have  a 


Church-owiied  firm 
battling  with  union 
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what  prob- 
lem ...  but  some  employees  put 
their  union  cards  in  the  garbage." 

These  are  the  usual  difficulties 
of  organizing  a  union  in  one  of  the 
lower-paid  job  categories.  In 
which  the  work  force  includes  as 
many  as  eight  nationalities  and 
five  languages. 

What  is  unusual  is  that  the  As- 
sociated Catholic  Hospitals  Cen- 
tral Laundry  is  owned  by  the 
Catholic  Church,  and  that  the  Na- 
tional Labor  Relations  Board  ap- 
pears about  to  recognize  a  number 
of  complaints  brought  on  behalf  of 
the  laundry  workers. 

Thirty-nine  such  charges  were 
filed  with  the  Boston  office  of  the 
labor  board,  and  a  hearing  was 
held  June  17.  No  formal  written 
complaint  has  been  granted,  but 
organizer  Gene  Bruskin  says  the 
labor  board  has  notified  the  union 
that  seven  specific  complaints  in 
five  categories  will  be  issued. 

Joseph  Perroncello,  adminis- 
trator of  Associated  Catholic  Hos- 
pitals, confirmed  that  the  labor 
board  had  Informed  management 
it  intended  to  uphold  some  of  I  he 
union's  charges,  but  said  "II 
would  be  premature"  to  comment 
until  "we  work  out  with  our  attor- 
neys what  we  can  agree  never  to 
do  again." 

Among   the   probable  com 
plaints  are  I  hat: 

•  The  laundry  tried  to  discour 
age  unionization   by  promising 
workers  new  benefits  and  lineal 
ening  loss  of  benefits: 

•  Some  individuals  were  sin- 
gled out  for  special  treatment, 
such  as  sick  pay; 

•  Managers  demanded  that 
employees  come  to  them  with  any 
complaints  aboul  working  condi 
tlons; 

s  Members  oi  the  union  orga 
nfzing  committee  were  questioned 
about  their  activities.  Such  bchav 
lor  is  not  permitted  under  labor 
law,  Bruskin  said. 

After  the  union  tried  to  begin 
the  formal  organizing  drive  April 
II,  the  laundry  granted  across- 
the-board  raises,  giving  all  new 
employees  a  $5.75  wage  and  all 
others  10  cents  more  an  hour.  The 
laundry  management  says  the 
wage  hike  was  planned  before  the 
union  drive  became  known. 

The  laundry,  on  Dorchester 
Avenue  at  the  edge  of  the  South 
east  Expressway,  Is  owned  by  As 
sociatcd  Catholic  Hospitals  Inc.,  a 


subsidiary  of  the  Catholic  Arch 
diocese  of  Boston.  11  also  operates 
a    computer   center   in    Brighton, 
serving  Catholic   hospitals   in 
Grealcr  Boston. 

Officials  of  Local  66  of  the  As- 
sociated Laundry  and  Dry  ("lean 
lug  International  Union,  AFL-C10, 
said  they  didn't  expect  a  church- 
owned  Inslllullon  lo  retain  an  an 
liunion  law  firm  other  laundries 
have  used  to  help  keep  out  unions. 

"The  church  has  a  very  clear 
policy  on  unions,"  said  David  B. 
Brenner,  president  of  Local  66, 
who  turned  to  the  declaration  by 
Tope  John  Paul  II  that  unions  are 
indispensable  because  they  give 
workers  a  voice  and  help  them 
build  a  community. 

"We  didn't  expect  to  walk  right 
in."  Brenner  said  in  an  interview 
at  the  local's  office  in  Somerville. 
"But  we  did  expect  that,  unlike 
other  employers  in  the  laundry 
business,  they  would  at  leasl  treat 
people  fairly  and  establish  n  dia- 
logue during  the  organizing  pro- 
cess." 

Two  months  ago,  I  he  union  ap- 
pealed lo  Cardinal  Bernard  F.  Law 
after  the  laundry's  management 
refused  even  to  accept  a  Idler  no 
Hiving  them  of  the  organizing 
rlrive. 

Cardinal  Law.  church  officials 
acknowledge  privately,  had  the 
law  firm  fired,  bul  refused  to  meet 
with  employees  of  I  he  laundry  and 
referred  all  complaints  to  I  he 
same  supervisors  who  were  ac- 
cused of  unfair  treatment  l>v  local 
66  and  the  laundry's  organizing 
committee. 

Church  officials  also  turned 
over  the  case  lo  their  principal 
counsel,  the  prestigious  Boston 
law  firm  of  Bingham,  Dana  and 
Gould  which  ndvised  them  lo  set 
tie  Hie  dispute  by  calling  for  a 
snap  election  before  the  organlz 
ing  drive  went  any  further. 

"That's  unusual  and  Inappro- 
priate,"   said    Virginia    Diamond, 
national  organizing  coordinator 
for  the  AFL-CIO  In  Washington. 
"Employees  have  the  rlghl  lo  or 
ganlze  themselves,  form  commit 
lees  and  educate  themselves,  and 
when  (hey  feel  they  have  I  he  sup 
port  of  coworkers,   they  can   pell 
Lion  I  he  National  Labor  Relations 
Hoard  to  hold  an  elect  ion. 

"The  law  was  uol  set  up  for  I  lie 
employer  to  petition  for  an  elec- 
tion," she  said. 

When  asked  aboul  lire  dispute, 


union  we  can't  do  anything  aboul  It." 

"People  are  afraid."  said  an  older 
man.  a  Haitian  who  has  worked  al  the 
laundry  for  Hie  10  years  since  he  re- 
turned from  a  vlsll  lo  Haiti,  and  lour 
more  years  before  thai 

Their  plant  supervisor   "made  a  meet 
ing  and  said  if  anybody  signs  up  for  the 
union  we  gol  a  problem.  He  didn't  say- 
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'.  .  .  We  did  ex- 
pect that,  unlike 
other  employers 
in  the  laundry 
business,  they 
would  at  least 
treat  people  fair- 
ly and  establish 
a  dialogue 

■-  David  B.  Brenner 


church  officials  declined  to  coin 
mcrrt  on  the  likely  labor  board  ac 
tion.  Instead  they  read  a  prepared 
statement,  ready  since  May  5,  two 
weeks  before  they  called  for  the 
early  election. 

The  statemenl  declares  thai 
"Associated  Catholic  Hospitals 
has,  from  lire  beginning,  acted  In 
accord  with  lire  law"  and  thai 
management  "has  made  sure  thai 
rro  action  be  taken  thai  could  be 
understood  as  limiting  the  choice 
of  Hie  employees." 

Perroncello  said  his  agency 
asked  for  the  election  "because  it 
is  our  feeling  lire  workers  don't 
waul  lire  union  and  because  we 
rioti'l  waul  the  constant  harass 
incnl  ol  the  union  alleging  unfair 
labor  practices. 

'"lire  cardinal's  office  is  being 
bombarded,  and  Ural's  the  last 
thing  (hey  need,"  he  said.  "We  feel 
we  are  running  a  good  shop,  and  il 
the  allegations  are  not  Hue  we 
want  to  put  them  to  rest." 

One  church  source  said  church 
ol  Mela  Is  adopted  a  hard  line  on  l  he 
laundry  union  because  Bruskin, 
(he  Local  66  organizer,  had  been 
involved  with  the  Boston  school 
bus  drivers  strike. 

Joseph  W.  Joyce,  executive  sei 
rclar\  treasurer  of  the  Greatci 
Boston  I  alioi  ''-  uncil    ;\\\    r"  ' 
one  ol   several   labor   leaders  who 
have  written  ( 'an  Una  I  I  aw  In  sup 
port  ol  Local  66, 

"It's  Inconceivable  lo  me  thai  a 
church  organization  would  be  re 
luetanl  to  sil  and  talk  lo  lis  em 
ployees,"  Joyce  said. 

"I'm  especially  disappointed 
that  the  archdiocese  opts  I"  g<>  di 
redly  to  the  NLRR  .  .  when  lis  re 
cord  In  I  he  Reagan  era  doesn't 
make  anybody  say  workers  are 
going  to  gel  a  fair  shake,"  he  said. 

"It's  almost  like  we  have  gone 
back  to  the  I  HMOs  and  1890s, 
when  II  you  wauled  lo  represent 
workers  people  thought  you  were 
pari  of  a  conspiracy." 
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August    12,    1988 


EDWARD  W.  CLARK.  JR. 
International  Vice  President 
and  Manager 

Assistant  Managers 

MICHAEL  J.  CAVANAUGH 
MANUEL  WILLIAMS.  JR. 
STEVEN  A.  STYCOS 


Mr.  Arthur  Osborne 

President 

AFL-CIO 

8  Beacon  Street 

Boston,  MA  02108 

Dear  Mr.  Osborne: 

I  am  writing  to  you  in  order  to  endorse  the  candidacy 
of  Jacob  Schlitt  for  the  position  of  Chair  of  the  Board  of 
Review  of  the  Division  of  Employment  Security. 

As  you  know,  Jac  has  performed  his  job  as  a  member  of 
the  Board  of  Review  with  great  distinction,  always  keeping  in 
mind  the  interest  of  those  for  whom  the  Board  of  Review  was 
created  to  protect. 

Fraternally, 


Ed  Clark 

Manager  and 

New  England  Regional  Joint  Board 

International  Vice  President,  ACTWU 


EC:  or 


